
CONTENT OF THE 
NON-FINANCIAL 
STATEMENT (NFS)

EINF

EINF Tables 
GRI Tables 
SASB Tables 
TCFD Tables 
Independent Assurance Report 
on the Status of Non-Financial 
Information

PVF of Los Llanos III. Spain.
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5 . 1  C o n t e n t  i n d e x  r e q u i r e d  b y  L a w  1 1 / 2 0 1 8 . 
N o n - f i n a n c i a l  s t a t e m e n t  ( N F S ) 

C O N T E N T  O F  T H E  N O N - F I N A N C I A L 
S TAT E M E N T  ( N F S )

Provisions of Law 11/2018 on non-financial information Standard used Page Report / Answer

BUSINESS MODEL

Description of the 
Group's business 
model

A brief description of the group’s 
business model, including the business 
environment, organisation and structure, 
the markets where the group operates, 
its objectives and strategies, and the main 
factors and trends that could affect its 
performance.

GRI 

2-1, 2-6, 2-7 
8-32, 73-75, 88-117

Policies

Policies pursued by the group, including 
due diligence processes implemented 
to identify, assess, prevent and mitigate 
significant risks and impacts and for 
assurance and control, and the steps that 
have been taken.

GRI 

2-1, 2-6

8-32, 88-97

Quality, Health and 
Safety, Energy and 
Environment Policy.

Main risks

The principal risks related to those matters 
linked to the group’s operations including, 
where relevant and proportionate, its 
business relationships, products or services 
which are likely to cause adverse impacts in 
those areas, and how the Group manages 
those risks, explaining the processes 
undertaken to detect and assess them 
in accordance with national, EU-based 
or international frameworks for each. 
Disclosures should be included on the 
impacts detected, with a breakdown of 
the risks, in particular the principle short-, 
medium- and long-term risks.

GRI

2-12, 

2-23,3-3,

201-2 

48-51, 89-97, 57-
61, 68-69, 172-199 
ACGR C.1.17, C.1.18,  
Sustainability Policy.   
Risk management policy.

General disclosures

Current and foreseeable impacts of the 
undertaking’s activities on the environment 
and, as appropriate, on health and safety.

GRI 2-12

59-64, 65-66, 
72, 172-187                           
Quality, Health and 
Safety, Energy and 
Environment Policy.

Environmental assessment or certification 
procedures.

GRI 2-12, 
2-23, 3-3

66-68, 72, 78-79

Resources dedicated to the prevention of 
environmental risks.

GRI 2-12  
59-64, 78-79, 89-96,172-
187

Application of the precautionary principle. GRI 2-23, 3-3 59-64, 78-79

Provisions and guarantees for 
environmental risks.

GRI 2-27

As at 31 December 
2023, the Company did 
not have any significant 
environmental assets on 
its statement of financial 
position.

Provisions of Law 11/2018 on non-financial information Standard used Page Report / Answer

BUSINESS MODEL

Pollution

Measures to prevent, reduce or repair 
carbon emissions that seriously affect 
the environment; taking into account any 
type of air pollution specific to an activity, 
including noise and light pollution.

GRI 3-3, 2-25, 
302-4, 305-5, 
305-7

66-69, 72, 130-133 
With regard to noise 
pollution, OHLA’s teams 
follow various good 
practices when carrying 
out their projects in 
order to reduce the 
intensity of the noise 
generated during the 
execution phases and, 
therefore, the resulting 
noise pollution. Light 
pollution is considered 
non-material.

Circular economy 
and waste 
prevention and 
management

Waste prevention, recycling, reuse, and 
other forms of recovery and disposal of 
waste. Actions to combat food waste.

GRI 3-3, 2-25, 
301-1, 301-2, 
303-3, 306-1, 
306-2

69-72, 120-131            
Not applicable regarding 
actions to combat food 
waste. 

Sustainable use of 
resources

Water consumption and water supply in 
accordance with local limits.

GRI 303-1, 
303-3

69-72, 120-121

Consumption of raw materials and 
measures taken to make more efficient use 
of them.

GRI 3-3, 2-25, 
301-1, 301-2

69-71, 72, 124-125

Energy: Direct and indirect energy 
consumption; Measures taken to improve 
energy efficiency; and Use of renewable 
energies.

GRI 3-3, 2-25, 
302-1, 302-3, 
302-4

66-68, 72, 118-121

Climate change

Greenhouse gas emissions.
GRI 305-1, 
305-2, 305-3, 
305-4

66-68, 130-133

Measures taken to adapt to the 
consequences of climate change.

GRI 2-25, 3-3, 
305-5

66-69, 130-133, 172-187

Voluntary medium- and long-term targets 
in place to reduce GHG emissions and the 
resources implemented to that end.

GRI 2-25, 3-3 66-69, 130-133, 172-187

Protection of 
biodiversity

Measures in place to preserve or restore 
biodiversity.

GRI 3-3, 2-25 71-72, 134-149

Impacts caused by activities or operations 
in protected areas.

GRI 304-1 71-72, 126-127, 134-149
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Provisions of Law 11/2018 on non-financial information Standard used Page Report / Answer

DISCLOSURES 
ON SOCIAL AND 
EMPLOYEE-
RELATED MATTERS

Policies

Policies pursued by the group, including 
due diligence processes implemented 
to identify, assess, prevent and mitigate 
significant risks and impacts and for 
assurance and control, and the steps that 
have been taken.

GRI 3-3, 2-25, 
2-15.

48-51, 57-59, 73  
Annual Report on 
Director Remuneration.         
Financial statements: 
Note 4.8.                     
Code of Ethics.                     
Human Resources Policy.

Main risks

The principal risks related to those matters 
linked to the group’s operations including, 
where relevant and proportionate, its 
business relationships, products or services 
which are likely to cause adverse impacts in 
those areas, and how the Group manages 
those risks, explaining the processes 
undertaken to detect and assess them 
in accordance with national, EU-based 
or international frameworks for each. 
Disclosures should be included on the 
impacts detected, with a breakdown of 
the risks, in particular the principle short-, 
medium- and long-term risks.

GRI 2-12

61-64, 73, 91-96  
ACGR C.1.17, C.1.18,  
Sustainability Policy.      
Risk management policy.

Employment

Total number and breakdown of employees 
by gender, age, country and employee 
category.

GRI 2-6, 2-7, 
2-8, 405-1 b)

101-105

Total number and distribution of types of 
employment contract.

GRI 2-7, 2-8 101-105

Average annual number of permanent, 
temporary and part-time contracts by 
gender, age and employee category.

GRI 2-7, 2-8 101-105

Number and breakdown of dismissals by 
gender, age, and employee category.

GRI 401-1 b) 106-107

Average pay and trend broken down 
by gender, age, employee category or 
equivalent metric.

GRI 405-2 110-111

Pay gap. GRI 405-2 73, 75, 108-109

Remuneration per equivalent job or 
average at the company.

GRI 202-1 112-113

Average remuneration of directors and 
managers, including variable remuneration, 
per diem allowances, severance pay, 
long-term retirement plans and any other 
amounts received, broken down by gender.

GRI 2-19, 2-20

112-113                          
Annual Report 
on Director.       
Remuneration.   
Financial statements: 
Note 4.8.

Provisions of Law 11/2018 on non-financial information Standard used Page Report / Answer

DISCLOSURES 
ON SOCIAL AND 
EMPLOYEE-
RELATED MATTERS

Employment

Implementation of policies on 
disconnecting from work.

GRI 3-3, 2-25 75

Employees with disabilities. GRI 405-1 b) 74

Work organisation

Organisation of working hours. GRI 2-8, 3-3 73-75, 101-117

Number of hours of absenteeism. GRI 403-2 a) 106-107

Measures aimed a facilitating work-
like balance and encouraging the equal 
enjoyment by both parents. 

GRI 2-25, 3-3, 
401-3 

75, 106-107

Health and safety

Health and safety conditions in the 
workplace.

GRI 2-25, 3-3 76-78

Workplace accidents (frequency and 
severity), broken down by gender.

GRI 403-2, 
403-3

77-78

Occupational diseases (frequency and 
severity), broken down by gender.

GRI 403-2, 
403-3

77-78

Employment 
relations

Organisation of dialogue between the 
company and employees, including 
procedures for informing, consulting and 
negotiating with employees.

GRI 2-29, 402-
1, 403-1

75, 234

Percentage of employees covered by 
collective bargaining agreements by 
country.

GRI 2-30 75, 117

Description of collective bargaining 
agreements, particularly in the field of 
occupational health and safety.

GRI 403-1, 
403-4

76-78

Training

Policies in place in relation to training. GRI 2-25, 3-3 73-74

Total number of training hours by 
employee category.

GRI 404-1 114-116

Accessibility
Universal accessibility for people with 
disabilities.

GRI 2-25, 3-3 13, 72, 74

Equal opportunities

Measures taken to foster equal treatment 
and opportunities for men and women.

GRI 2-25, 3-3 73-75

Equality plans. GRI 2-25, 3-3 56, 74

Measures taken to promote employment. GRI 2-25, 3-3 73-75, 101-117

Protocols against sexual and gender-based 
harassment.

GRI 2-25, 3-3 57-59, 236

Anti-discrimination policy and, where 
applicable, diversity management policy

GRI 3-3, 2-25, 
406-1

57-58, 74

Code of Ethics Human 
Resources Policy
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Provisions of Law 11/2018 on non-financial information Standard used Page Report / Answer

INFORMATION 
ON THE RESPECT 
FOR HUMAN 
RIGHTS

Policies

Policies pursued by the group, including 
due diligence processes implemented 
to identify, assess, prevent and mitigate 
significant risks and impacts and for 
assurance and control, and the steps that 
have been taken.

GRI 3-3, 2-25, 
3-3, 410-1, 
412-2

57-59, 64, 79-80

Human Rights Policy.

Main risks

The principal risks related to those matters 
linked to the group’s operations including, 
where relevant and proportionate, its 
business relationships, products or services 
which are likely to cause adverse impacts in 
those areas, and how the Group manages 
those risks, explaining the processes 
undertaken to detect and assess them 
in accordance with national, EU-based 
or international frameworks for each. 
Disclosures should be included on the 
impacts detected, with a breakdown of 
the risks, in particular the principle short-, 
medium- and long-term risks.

GRI 2-12 57-59, 64, 96

Human rights

Human rights due diligence procedures. GRI 3-3, 2-25 57-59

Measures to prevent the risk of human 
rights abuses and, where appropriate, 
measures to mitigate, manage and redress 
any abuses committed.

GRI 3-3, 2-25, 
412-1

57-59, 64, 96           
Human Rights Policy.

Reports of human rights abuses.
GRI 2-25, 
2-26, 2-27, 
3-3, 411-1

57-58

Promotion of and compliance with 
the provisions contained in the ILO's 
fundamental conventions on the freedom 
of association, the right to collective 
bargaining, the elimination of workplace 
discrimination and of all forms of forced or 
compulsory labor and the abolition of child 
labor.

GRI 3-3, 2-25 57-59, 75

Provisions of Law 11/2018 on non-financial information Standard used Page Report / Answer

INFORMATION 
ON THE RESPECT 
FOR HUMAN 
RIGHTS

Policies

Policies pursued by the group, including 
due diligence processes implemented 
to identify, assess, prevent and mitigate 
significant risks and impacts and for 
assurance and control, and the steps that 
have been taken.

GRI 3-3, 2-25, 
3-3, 205-2 

57-59

Code of Ethics.          
Anti-corruption Policy.
Crime Prevention Policy.

Main risks

The principal risks related to those matters 
linked to the group’s operations including, 
where relevant and proportionate, its 
business relationships, products or services 
which are likely to cause adverse impacts in 
those areas, and how the Group manages 
those risks, explaining the processes 
undertaken to detect and assess them 
in accordance with national, EU-based 
or international frameworks for each. 
Disclosures should be included on the 
impacts detected, with a breakdown of 
the risks, in particular the principle short-, 
medium- and long-term risks.

GRI 2-12, 
205-1

57-64

Corruption and 
bribery

Measures taken to prevent corruption and 
bribery.

GRI 3-3, 2-25 57-58

Measures to combat money laundering. GRI 3-3, 2-25 57-58

Contributions to foundations and non-
profit organisations.

GRI 3-3, 2-25, 
201-1, 203-2, 
415-1

85
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Provisions of Law 11/2018 on non-financial information Standard used Page Report / Answer

INFORMATION 
ABOUT THE 
COMPANY

Policies

Policies pursued by the group, including 
due diligence processes implemented 
to identify, assess, prevent and mitigate 
significant risks and impacts and for 
assurance and control, and the steps that 
have been taken.

GRI 3-3,2-25, 
3-3

73, 81-85     
Sustainability Policy              
Responsible 
Procurement Policy    
Tax policy

Main risks

The principal risks related to those matters 
linked to the group’s operations including, 
where relevant and proportionate, its 
business relationships, products or services 
which are likely to cause adverse impacts in 
those areas, and how the Group manages 
those risks, explaining the processes 
undertaken to detect and assess them 
in accordance with national, EU-based 
or international frameworks for each. 
Disclosures should be included on the 
impacts detected, with a breakdown of 
the risks, in particular the principle short-, 
medium- and long-term risks.

GRI 2-12 73, 81-85, 91-96

Commitment of 
the Company 
to sustainable 
development

Impact of the undertaking’s activities on 
society in terms of employment and local 
development.

GRI 203-1, 
203-2, 204-1, 
413-1

81-85, 101-105

Impact of the undertaking’s activities on 
society in terms of local communities and 
territories.

GRI 203-1, 
203-2, 413-1 65-65, 81-85

Relations maintained with local community 
agents and forms of dialogue with those 
agents.

GRI 2-29, 
413-1 81-85, 190-199

Association or sponsorship actions. GRI 2-28, 201-
1, 203-1 48, 81-85

Subcontracting and 
suppliers

Embedding social, gender equality 
and environmental concerns in the 
procurement policy.

GRI 3-3 59-60, 79-80, 172-187

Consideration of social and environmental 
responsibility concerns in relations with 
suppliers and subcontractors.

GRI 3-6, 3-3 59-60, 79-80, 172-187

Supervision and audit systems and their 
outcomes.

GRI 308-1 59-60, 79-80

Consumers

Consumer health and safety measures.
GRI 3-3, 2-25, 
416-1

72, 78-79

Whistle-blowing mechanisms, concerns 
reported and their resolution.

GRI 3-3, 2-25, 
2-26

57-58, 78-79

Tax information

Profit or loss by country. GRI 201-1 
43-44
Financial statements: 
Note 4.1

Income tax paid. GRI 201-1 
43-44
Financial statements: 
Note 3.22

Government grants received. GRI 201-4 
74
ACGR C

5 . 2  C o n t e n t  i n d e x  r e q u i r e d  b y  t h e  G l o b a l 
R e p o r t i n g  I n i t i a t i v e  ( G R I )

GRI STANDARD CONTENT LOCATION OMISSION REASON EXPLANATION

GRI 2: General 
disclosures 
2021

2-1 Organizational details 8-9, 88, 97

2-2 Entities included 
in the organization’s 
sustainability reporting

88

2-3 Reporting period, 
frequency and contact 
point

88, 87

2-4 Restatements of 
information

Those data that have been restated 
have been identified and commented 
on in the report

2-5 External assurance 243-245

2-6 Activities, value 
chain and other business 
relationships

9-30

2-7 Employees 73-75, 101-117

2-8 Workers who are not 
employees 73-75, 101-117

2-9 Governance structure 
and composition

52-56
Regulations of the Board of Directors
ACGR, sections C.1.2 and C.1.14

2-10 Nominating and 
selecting the highest 
governance body

52-56

2-11 Chair of the highest 
governance body 53

2-12 Role of the 
highest governance 
body in overseeing the 
management of impacts

ACGR, sections C.1.17 and C.1.18
Sustainability Policy
Risk management policy

2-13 Delegation of 
responsibility for 
managing impacts

Regulations of the Board of Directors
Sustainability Policy

2-14 Role of the highest 
governance body in 
sustainability reporting

48
Sustainability Policy

2-15 Conflicts of interest
57-58
Regulations of the Board of Directors
Anti-corruption Policy

2-16 Communication of 
critical concerns

52-56, 57-58
ACGR
Financial statements: Note 4.6
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GRI STANDARD CONTENT LOCATION OMISSION REASON EXPLANATION

GRI 2:
General
disclosures
2021

2-17 Collective knowledge 
of the highest governance 
body

https://media.ohla-group.com/wp-
content/uploads/2023/06/30143533/
Cv_consejeros_ING_JGA23.pdf

2-18 Evaluation of the
performance of the 
highest

ACGR, section C.1.15

2-19 Remuneration 
policies

110-111
Financial statements: Note 4.8
Annual Report on Director 
Remuneration
Regulations of the Board of Directors of 
Obrascón Huarte Lain, S.A, Chapter VIII 
Director remuneration
Remuneration policy

2-20 Process to determine
remuneration

110-111
Financial statements: Note 4.8
Annual Report on Director 
Remuneration
Regulations of the Board of Directors of 
Obrascón Huarte Lain, S.A, Chapter VIII 
Director remuneration
Remuneration policy

2-21 Annual total
compensation ratio

Confidentiality 
restrictions

This indicator 
is not 
reported 
as the 
information 

2-22 Statement on 
sustainable development 
strategy

4-5, 48-51

2-23 Policy commitments 57-59, 190-199

2-24 Embedding policy 
commitments 

48-51, 57-59, 73-75, 79-80, 114-11 6 , 
190-199

2-25 Processes to 
remediate negative 
impacts

57-59, 88-97, 114-11 7, 190-199

2-26 Mechanisms for 
seeking advice and raising 
concerns

88-89

2-27 Compliance with laws 
and regulations Financial statements: Notes 3.19, 4.6

2-28 Membership 
associations

In 2023, OHLA collaborated with the 
following associations (among others): 
ATC, ACEX, ACHILLES, Asociación 
Científica Técnica Hormigón Estructural, 
FEPECO, AETOS, GAESCO, AECOM, 
APECCO, SEOPAN, Cambra Oficial de 
Contractistes D’Obres de Catalunya, 
ACP, PTEC, Asociación de Emisores 
Españoles, Conocimiento y Creatividad 
S.L.N.E, Forética, Global Compact, 
Instituto de Auditores Internos, 
ATPYC, ASCONGI, ASCOBI, CÁMARA 
OFICIAL ESPAÑOLA DE COMERCIO EN 
CHILE, CÁMARA DE COMERCIO DE 
SANTIAGO, CÁMARA CHILENA DE LA 
CONSTRUCCIÓN, Construction Industry 
Federation (CIF), Asociacion Tecnica 
Carretera.

GRI STANDARD CONTENT LOCATION OMISSION REASON EXPLANATION

GRI 2: 
Divulgaciónes 
generales 2021

2-29 Approach to 
stakeholder engagement 88-97, 190-199

2-30 Collective bargaining 
agreements 75, 116

Material Topics

GRI 3: Material 
topics 2021

3-1 Process to determine 
material topics 48-51, 89-97, 188-199

3-2 List of material topics 89-91, 188-189

Economic performance

GRI 3: Material 
topics 2021

3-3 Management of 
material topics 48-51, 89-97, 188-199

GRI 201: 
Economic 
performance 
2016

201-1 Direct economic 
value generated and 
distributed

81

201-2 Financial 
implications and other 
risks and opportunities 
due to climate change

68-69, 172-187

201-3 Defined benefit 
plan obligations and other 
retirement plans

75

201-4 Financial assistance 
received from government

74
ACGR C

Market presence 

GRI 3: Material 
topics 2021

3-1 Process to determine 
material topics 48-51, 89-97, 188-199

GRI 202: Market 
presence 2016

202-1 Ratios of standard 
entry level wage by 
gender compared to local 
minimum wage

112-113
OHLA employees who are under the 
collective agreement receive the wages 
set out in the collective agreement or 
in some cases exceed those wages, 
so for similar positions they have 
the same or a higher remuneration 
package than the one established in 
the collective agreement.

202-2 Proportion of senior 
management hired from 
the local community

Of OHLA’s managers abroad, 93% are 
natives of the same country.
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GRI STANDARD CONTENT LOCATION OMISSION REASON EXPLANATION

Indirect economic impacts

GRI 3: Material 
topics 2021

3-1 Process to determine 
material topics 48-51, 89-97, 188-199

GRI 203: 
Indirect 
economic 
impacts 2016

203-1 Infrastructure 
investments and services 
supported

81-85

203-2 Significant indirect 
economic impacts 81-85, 91-96

Procurement practices

GRI 3: Material 
topics 2021

3-1 Process to determine
material topics 48-51, 89-97, 188-199

GRI 204: 
Procurement 
practices 2016

204-1 Proportion of
spending on local suppliers 80

Anti-corruption

GRI 3: Material 
topics 2021

3-1 Process to determine
material topics 48-51, 89-97, 188-199

GRI 205:
Anticorruption
2016

205-1 Operations assessed
for risks related to
corruption

57-58

205-2 Communication and
training about 
anticorruption policies and
procedures.

57-58, 7 4, 114-117
ACGR
Anti-corruption Policy

205-3 Confirmed incidents 
of corruption and actions 
taken

57-58
IAGC

Anti-competitive behavior

GRI 3: Material 
topics 2021

3-1 Process to determine
material topics 48-51, 89-97, 188-199

GRI 206: 
Anti-
competitive 
behavior 2016

3-2 List of material topics 89-91, 188-189

GRI STANDARD CONTENT LOCATION OMISSION REASON EXPLANATION

Taxation

GRI 3: Material 
topics 2021

3-1 Process to determine
material topics 48-51, 89-97, 188-199

GRI 207: Tax 
2019

207-1 Approach to tax 43-44

207-2 Tax governance, 
control, and risk 
management

43-44, 57-60

207-3 Stakeholder
engagement and
management of concerns
related to tax

88-89, 190-199

Standard 207-4 Country-by-country
reporting 43-44

Materials

GRI 3: Material 
topics 2021

3-1 Process to determine
material topics 48-51, 65, 89-97, 188-199

GRI 301: 
Materials 
2016

301-1 Materials used by
weight or volume 69-71, 124-125

301-2 Recycled input
materials used 69-71, 124-125

301-3 Reclaimed products
and their packaging
materials

N/A

Energy

GRI 3: Material 
topics 2021

3-1 Process to determine
material topics 48-51, 65, 89-97, 188-199

GRI 302:
Energy
2016

302-1 Energy consumption
within the organization 66-67, 118-121

302-2 Energy consumption
outside the organization 66-67, 118-121

302-3 Energy intensity 120-121

302-4 Reduction of energy
consumption 66-67, 118-121

302-5 Reductions in 
energy
requirements of products
and services

72
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GRI STANDARD CONTENT LOCATION OMISSION REASON EXPLANATION

Water and effluents

GRI 3: Material 
topics 2021

3-1 Process to determine
material topics 48-51, 65, 89-97, 188-199

GRI 303:
Water and
effluents
2018

303-1 Interactions with
water as a shared resource 71, 120-121

303-2 Management of 
water discharge-related 
impacts

71, 120-123

303-3 Water withdrawal 71, 120-123

303-4 Water discharge 71, 120-123

303-5 Water consumption 71, 120-121

Biodiversity

GRI 3: Material 
topics 2021

3-1 Process to determine 
material topics 48-51, 65, 89-97, 188-199

GRI 304:
Biodiversit
y 2016

304-1 Operational sites 
owned, leased, managed 
in, or adjacent to, 
protected areas and areas 
of high biodiversity value 
outside protected areas

71-72, 126-127, 134-149

304-2 Significant impacts 
of activities, products, and 
services on biodiversity

71-72, 126-127, 134-149

304-3 Habitats protected 
or restored 134-149

304-4 IUCN Red List 
species and national 
conservation list species 
with habitats in areas 
affected by operations

134-149

GRI STANDARD CONTENT LOCATION OMISSION REASON EXPLANATION

Emissions

GRI 3: Material 
topics 2021

3-1 Process to determine
material topics 48-51, 68, 93-101, 157-160

GRI 305:
Emissions
2016

305-1 Direct (Scope 1) 
GHG emissions 70-71, 117-119

305-2 Energy indirect 
(Scope 2) GHG emissions 70-71, 117-119

305-3 Other indirect 
(Scope 3) GHG emissions

70-71, 117-119

305-4 GHG emissions 
intensity 70-71, 117-119

305-5 Reduction of GHG 
emissions 69-71, 117-119

305-6 Emissions of ozone-
depleting substances 
(ODS)

132-133
Substances that affect the ozone 
layer are found in HVAC equipment. 
Maintenance of this equipment 
is performed in accordance with 
applicable laws and regulations. In 
2023, OHLA did not emit any CFC-11 
(trichlorofluoromethane)

305-7 Nitrogen oxides 
(NOx), sulfur oxides 
(SOx) other significant air 
emissions

132-133

Waste

GRI 3: Material 
topics 2021

3-1 Process to determine 
material topics 48-51, 65, 89-97, 188-199

GRI 306:
Waste
2020

GRI 306: Waste 2020
306-1 Waste generation 
and significant waste-
related impacts

65, 69-71, 128-129

306-2 Management of 
significant waste-related 
impacts

65, 69-71, 128-129

306-3 Waste generated 65, 69-71, 128-129

306-4 Waste not destined 
for disposal 65, 69-71, 128-129

306-5 Waste destined for
disposal 65, 69-71, 128-129
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GRI STANDARD CONTENT LOCATION OMISSION REASON EXPLANATION

Supplier environmental assessment

GRI 3: Material 
topics 2021

3-1 Process to determine 
material topics 48-51, 65, 89-97, 188-199

GRI 308:
Supplier
environmental
assessmen
t 2016

308-1 New suppliers that 
were screened using 
environmental criteria

69, 79-80, 186

308-2 Negative 
environmental impacts 
in the supply chain and 
actions taken

69, 79-80, 186

Employment

GRI 3: Material 
topics 2021

3-1 Process to determine 
material topics 48-51, 73, 89-97, 188-199

GRI 401:
Employme
nt 2016

401-1 New employees 
hires and employee 
turnover

73-74, 100-105

401-2 Benefits provided 
to full-time employees 
that are not provided to 
temporary or part-time 
employees

75, 100-103

401-3 Parental leave 106-107

Labor/management relations

GRI 3: Material 
topics 2021

3-1 Process to determine
material topics 48-51, 73, 89-97, 188-199

GRI 402:
Labor/man
agement
relations
2016

402-1 Minimum notice
periods regarding
operational changes

There is no minimum notice period at 
OHLA. In any case, operational changes 
are always carried out in accordance 
with the law and regulations of each 
country.

GRI STANDARD CONTENT LOCATION OMISSION REASON EXPLANATION

 Occupational health and safety

GRI 3: Material 
topics 2021

3-1 Process to determine
material topics 48-51, 73, 89-97, 188-199

GRI 403: 
Occupational 
health and 
safety 2018

403-1 Occupational health
and safety management
system

76-78

403-2 Hazard 
identification,
risk assessment, and
incident investigation

76-78

403-3 Occupational health
services 76-78

403-4 Worker 
participation,
consultation, and
communication on

76-78

403-5 Worker training on
occupational health and
safety

77, 114-117

403-6 Promotion of 
worker 76-78

403-7 Prevention and
mitigation of occupational
health and safety impacts
directly linked by business
relationships

76-78

403-8 Workers covered by
an occupational health 
and
safety management 

76-77
El 100% de los empleados de OHLA 
tienen representación en los Comités 
de Seguridad y Salud.

403-9 Work-related 
injuries 77-78

403-10 Work-related ill
health 77

Training and education

GRI 3: Material 
topics 2021

3-1 Process to determine
material topics 48-51, 73, 89-97, 188-199

GRI 404:
Training and 
education
2016

404-1 Average hours of
training per year per
employee

73-74, 114-117

404-2 Programs for
upgrading employee skills
and transition assistance
programs

73-74, 114-117

404-3 Average hours 
of training per year per 
employee

In 2023, 70% of employees received 
performance reviews (the performance 
evaluation model was not included in 
the first launch -USA- nor were senior 
managers or manual workers)
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GRI STANDARD CONTENT LOCATION OMISSION REASON EXPLANATION

Diversity and equal opportunities

GRI 3: Material 
topics 2021

3-1 Process to determine
material topics 48-51, 73, 89-97, 188-199

GRI 405:
Diversity
and equal
opportunit
y 2016

405-1 Diversity of
governance bodies and
employees

56, 74
ACGR C

405-2 Ratio of basic salary
and remuneration of 
women to men

75, 108-111

Non-discrimination

GRI 3: Material 
topics 2021

3-1 Process to determine
material topics 48-51, 73, 89-97, 188-199

GRI 406: Non-
discrimination 
2016

406-1 Incidents of
discrimination and
corrective actions taken

OHLA expresses its absolute
rejection and zero tolerance of
any behaviour or action that
might constitute any form of
sexual, moral or gender-based
harassment, and undertakes to
collaborate actively, effectively
and firmly to prevent, detect,
correct and punish any such
conduct.
OHLA has a procedure in place to
prevent or take action against
sexual and/or gender-based
harassment, which is governed
by the principles of speed,
confidentiality, transparency, 
objectivity, impartiality and
respect for the privacy and
dignity of employees. It also has a
guide offering assistance and
protection for victims of genderbased 
violence.

Freedom of association and collective bargaining

GRI 3: Material 
topics 2021

3-1 Process to determine
material topics 48-51, 73, 89-97, 188-199

GRI 407:
Freedom of 
association
and collective 
bargaining 2016

407-1 Operations and
suppliers in which the right
to freedom of association
and collective bargaining
may be at risk

57-59, 75, 117

GRI STANDARD CONTENT LOCATION OMISSION REASON EXPLANATION

Child labor

GRI 3: Material 
topics 2021

3-1 Process to determine
material topics 48-51, 73, 89-97, 188-199

GRI 408:
Child labor
2016

408-1 Operations and
suppliers at significant risk
for incidents of child labor

59, 79-80

Forced or compulsory labor

GRI 3: Material 
topics 2021

3-1 Process to determine
material topics 48-51, 73, 89-97, 188-199

GRI 409:
Forced or
compulsor
y labor
2016

409-1 Operations and
suppliers at significant risk
for incidents of forced or
compulsory labor

59, 79-80

Security practices

GRI 3: Material 
topics 2021

3-1 Process to determine
material topics 48-51, 73, 89-97, 188-199

GRI 410: 
Security 
practices 2016

410-1 Security personnel
trained in human rights
policies or procedures

59

Rights of indigenous peoples

GRI 3: Material 
topics 2021

3-1 Process to determine
material topics 48-51, 73, 89-97, 188-199

GRI 411:
Rights of
indigenous 
peoples
2016

411-1 Incidents of 
violations
involving rights of
indigenous peoples

OHLA did not identify any violations of 
indigenous peoples’ rights in 2023

Local communities

GRI 3: Material 
topics 2021

3-1 Process to determine
material topics 48-51, 73, 81-83, 89-97, 188-199

GRI 413:
Local
communities

413-1 Operations with local
community engagement,
impact assessments, and
development programs

81-85

413-2 Operations with
significant actual and
potential negative impacts
on local communities

81-85
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GRI STANDARD CONTENT LOCATION OMISSION REASON EXPLANATION

Supplier social assessment

GRI 3: Material 
topics 2021

3-1 Process to determine
material topics 48-51, 73, 89-97, 188-199

GRI 414:
Supplier
social
assessment 
2016

414-1 New suppliers that
were screened using 
socialcriteria

79-80

414-2 Negative social
impacts in the supply 
chain
and actions taken

79-80

Public policy

GRI 3: Material 
topics 2021

3-1 Process to determine
material topics 48-51, 89-97, 188-199

GRI 415:
Public
policy 2016

415-1 Political 
contributions

The Code of Ethics prohibits donations 
or contributions to political parties.

Customer health and safety

GRI 3: Material 
topics 2021

3-1 Process to determine
material topics 48-51, 73, 89-97, 188-199

GRI 416:
Customer
health and
safety
2016

416-1 Assessment of the 
health and safety impacts 
of product and service 
categories

78-79

416-2 Incidents of non-
compliance concerning the 
health and safety impacts 
of product and services

In 2023, no incidents of non-
compliance concerning the health 
and safety impacts of any products or 
services were uncovered.

Marketing and labeling

GRI 3: Material 
topics 2021

3-1 Process to determine
material topics 48-51, 73, 89-97, 188-199

GRI 417:
Marketing
and labeling 
2016

417-1 Requirements for
product and service
information and labelling

72

417-2 Incidents of 
noncompliance concerning
product and service
information and labelling

In 2023, no incidents of noncompliance 
concerning product and service 
information and labelling were 
uncovered and none resulting in a fine 
or penalty. There were no incidents of 
noncompliance resulting in a
warning.

417-3 Incidents of 
noncompliance concerning
marketing 
communications

In 2023, no incidents of noncompliance 
in this respect were uncovered.

GRI STANDARD CONTENT OMISSION REASON EXPLANATION

Customer privacy

GRI 3: Material 
topics 2021

3-1 Process to determine
material topics 48-51, 78, 93-101, 157-160

GRI 418:
Customer
privacy
2016

418-1 Substantiated
complaints concerning
breaches of customer
privacy and losses of
customer data

In 2023, no complaints
concerning breaches of customer
privacy and losses of customer
data were uncovered.

5 . 3  C o n t e n t  i n d e x  r e q u i r e d  b y  t h e  S u s t a i n a b i l i t y 
A c c o u n t i n g  S t a n d a r d s  B o a r d  ( S A S B )

Topic Description Code Location in report

1. Reporting topics 
on sustainability and 
accounting parameters

Environmental impacts of 
project development

Number of incidents of non-
compliance with environmental 
permits, standards, and regulations

IF-EN-160a.1 Financial statements: Notes 3.19, 4.6

Discussion of processes to assess 
and manage environmental risks 
associated with project design, siting, 
and construction

IF-EN-160a.2 59-64, 65-72, 89-97

Structural

integrity & 

safety

Amount of defect- and safety-related 
rework costs IF-EN-250a.1 Not available

Total amount of monetary losses as a 
result of legal proceedings associated 
with defect- and safety-related 
incidents

IF-EN-250a.2 Not available

Workforce health & safety

1) Total recordable incident rate (TRIR)

(2) Fatality rate for (a) direct 
employees and (b) contract 
employees

IF-EN-320a.1 76-78

Lifecycle impacts of 
buildings & infrastructure

Number of (1) commissioned projects 
certified to a sustainability standard 
certification 

(2) Active projects seeking such 
certification

IF-EN-410a.1 8-9, 11-30, 72

Discussion of process to incorporate 
operational-phase energy and water 
efficiency considerations into project 
planning and design

IF-EN-410a.2 69-71, 72
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Topic Description Code Location in report

Climate impacts of 
business mix

Amount of backlog for                          
(1) hydrocarbon-related projects and  
(2) renewable energy projects

IF-EN-410b.1 26-27

Amount of backlog cancellations 
associated with hydrocarbon-related 
projects

IF-EN-410b.2 No aplica

Amount of backlog for non-energy 
projects associated with climate 
change mitigation

IF-EN-410b.3 150-171

Business ethics

(1) Number of active projects and 

(2) backlog in countries that have the 
20 lowest rankings in Transparency 
International’s Corruption Perception 
Index

IF-EN-510a.1

OHLA does not carry out projects in 
countries that have the 20 lowest rankings 
in Transparency International’s Corruption 
Perception Index

Total amount of monetary losses as a 
result of legal proceedings associated 
with charges of 

(1) bribery or corruption and 

(2) anticompetitive practices

IF-EN-510a.2 Financial statements: Notes 3.19, 4.6

Description of policies and practices 
for prevention of 

1) bribery and corruption and 

(2) anti-competitive behavior in the 
project bidding processes

IF-EN-510a.3 57-58

2. Activity metrics

Number of active projects IF-EN-000.A 6-9 8-10

Number of commissioned 
projects IF-EN-000.B 6-9 8-10

Total backlog IF-EN-000.C 6-9 8-10

5 . 4   C o n t e n t  i n d e x  r e q u i r e d  b y  t h e  Ta s k  F o r c e 
o n  C l i m a t e - Re l a t e d  F i n a n c i a l  D i s c l o s u r e  ( TC F D )

CONTENT DESCRIPTION LOCATION IN REPORT

Governance

Describe the board’s oversight of climate-related risks 
and opportunities. 48-51, 52-56, 66-69

Describe management’s role in assessing and managing 
climate-related risks and opportunities. 48-51, 52-56, 66-69

Strategy

Describe the climate-related risks and opportunities the 
organization has identified over the short, medium, and 
long term.

172-187

Describe the impact of climate-related risks and 
opportunities on the organization’s businesses, strategy, 
and financial planning.

172-187

Describe the resilience of the organization’s strategy, 
taking into consideration different climate-related 
scenarios, including a 2°C or lower scenario.

172-187

Risks

Describe the organization’s processes for identifying and 
assessing climate-related risks. 59-69, 172-187

Describe the organization’s processes for managing 
climate-related risks. 59-69, 172-187

Describe how processes for identifying, assessing, and 
managing climate-related risks are integrated into the 
organization’s overall risk management.

59-69, 172-187

Metrics

Disclose the metrics used by the organization to assess 
climate-related risks and opportunities in line with its 
strategy and risk management process.

118-149, 172-187

Disclose Scope 1, Scope 2, and, if appropriate, Scope 3 
greenhouse gas (GHG) emissions, and the related risks. 66-67, 130-133, 172-187

Describe the targets used by the organization to 
manage climate-related risks and opportunities and 
performance against targets.

48-51, 65, 172-187

2022-2024 Sustainability Plan
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I N D E P E N D E N T  A S S U R A N C E  R E P O R T  O F 
T H E  N O N - F I N A N C I A L  S TAT E M E N T

Independent Assurance Report on the Consolidated  
Non-financial Statement for the year ended  
31 December 2023 

OBRASCÓN HUARTE LAIN, S.A. AND SUBSIDIARIES 

(Free translation from the original in Spanish) 
 

5

In
te

g
ra

te
d

 a
n

n
u

a
l 

re
p

o
rt

 M
a

n
a

g
e

m
e

n
t 

re
p

o
rt

 2
0

2
3

242 243

531 42
MESSAGE FROM THE CHAIRMAN WE ARE OHLA WE ARE SUSTAINABLE ABOUT THIS REPORT APPENDICES CONTENT OF THE NON-FINANCIAL STATEMENT 

(NFS)



Registered address: Calle de Raimundo Fernández Villaverde, 65. 28003 Madrid - On file at the Madrid Mercantile Register, tome 9,364 general section, 8,130 of section 3 of the Companies Book, folio 68, page 87,690-1, 1st entry. Tax 
identification code (C.I.F.): B-78970506. 
 
A member firm of Ernst & Young Global Limited. 

 

 

Ernst & Young, S.L. 
C/ Raimundo Fernández Villaverde, 65  
28003 Madrid 

 Tel: 902 365 456 
Fax: 915 727 238 
ey.com 

 

INDEPENDENT ASSURANCE REPORT ON THE CONSOLIDATED NON-FINANCIAL STATEMENT 

To the shareholders of OBRASCÓN HUARTE LAIN, S.A.: 

In accordance with article 49 of the Spanish Commercial Code, we have verified, with a limited scope, the 
Consolidated Non-financial Statement (“NFS”) for the year ended 31 December 2023 of OBRASCÓN HUARTE 
LAIN, S.A. and subsidiaries (the "Group") , which is part of the Group's accompanying Consolidated Management 
Report. 

The content of the Consolidated Management Report contains additional disclosures to those required under 
prevailing company law with respect to non-financial reporting that was not been part of our assurance 
engagement. Our work was limited exclusively to verifying the information identified in section 5.1 Content 
index required by Law 11/2018. Non-financial Statement (NFS) and section 5.2 Content index required by the 
Global Reporting Initiative (GRI) of the accompanying Consolidated Management Report. 

Responsibility of the directors 

The preparation of the NFS included in the Group's Consolidated Management Report and its content are the 
responsibility of the directors of OBRASCÓN HUARTE LAIN, S.A. The NFS has been prepared in accordance with 
the content required by prevailing Spanish company law and following the criteria of the Sustainability Reporting 
Standards issued by the Global Reporting Initiative (the "GRI Standards"), as well as other criteria described as 
outlined for each matter in section 5.1 Content index required by Law 11/2018. Non-financial Statement (NFS) 
and section 5.2 Content index required by the Global Reporting Initiative (GRI) of the Consolidated Management 
Report. 

This responsibility also includes the design, implementation, and maintenance of such internal control as 
considered necessary to ensure that the NFS is free of material misstatement, due to fraud or error. 

The directors of OBRASCÓN HUARTE LAIN, S.A. are also responsible for defining, implementing, adapting, and 
maintaining the management systems from which the necessary information for preparing the NFS is obtained. 

Our independence and quality management 

We have complied with the independence and other ethics requirements laid down in the International Code of 
Ethics for Professional Accountants (including international standards on independence) of the International 
Ethics Standards Board for Accountants (IESBA), which is based on the fundamental principles of integrity, 
objectivity, professional competence and due care, confidentiality, and professional behaviour. 
  

A member firm of Ernst & Young Global Limited. 
 

2 

 

Our firm applies the International Standard on Quality Control (ISQC) 1, which requires the firm to design, 
implement and monitor a system of quality management, which includes policies and procedures covering 
compliance with its ethics requirements, professional rules and applicable legal and regulatory requirements. 

The engagement team comprised professionals specialised in the review of non-financial information and, 
specifically, information on economic, social and environmental performance. 

Our responsibility 

Our responsibility is to express our conclusions in an independent limited assurance report based on the work 
performed. We have performed our work in accordance with the requirements established in the International 
Standard on Assurance Engagements (ISAE) 3000 Revised, Assurance Engagements Other than Audits or Reviews 
of Historical Financial Information (ISAE 3000 Revised) issued by the International Audit and Assurance Standards 
Board (IAASB) of the International Federation of Accountants (IFAC) and considering the guidelines for assurance 
engagements of non-financial statements (Guía de Actuación sobre encargos de verificación del Estado de 
Información No Financiera), issued by the Spanish Institute of Chartered Auditors (Instituto de Censores Jurados 
de Cuentas de España). 

The procedures performed in a limited assurance engagement vary in nature and timing from, and are less in 
extent than for, a reasonable assurance engagement and, consequently, the level of assurance obtained is 
substantially lower. 

Our work consisted of making inquiries of management and of the Group's various business units that 
participated in the preparation of the NFS, reviewing the processes used for compiling and validating the 
information presented in the NFS, and applying certain analytical procedures and sample review tests as 
described below: 

 Holding meetings with Group staff to obtain an understanding of the business model, the policies and 
management approaches applied, and the main risks related to these matters and to gather the 
information needed to perform the independent assurance work. 

 Analysing the scope, relevance and completeness of the content of 2023 NFS based on the materiality 
assessment performed by the Group and described in the "Materiality assessment" section of the NFS, 
considering the content required in prevailing company law. 

 Analysing the processes used to compile and validate the data presented in the 2023 NFS. 

 Reviewing the disclosures relating to the risks, policies and management approaches applied with 
respect to the material matters presented in the 2023 NFS. 

 Checking, through sample testing, the information underlying the content of the 2023 NFS and whether 
it has been adequately compiled based on data provided by information sources. 

 Obtaining a representation letter from the directors and management. 
  

5

In
te

g
ra

te
d

 a
n

n
u

a
l 

re
p

o
rt

 M
a

n
a

g
e

m
e

n
t 

re
p

o
rt

 2
0

2
3

244 245

531 42
MESSAGE FROM THE CHAIRMAN WE ARE OHLA WE ARE SUSTAINABLE ABOUT THIS REPORT APPENDICES CONTENT OF THE NON-FINANCIAL STATEMENT 

(NFS)



A member firm of Ernst & Young Global Limited. 
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Emphasis of matter paragraph 

Based on Regulation (EU) 2020/852 of the European Parliament and of the Council of 18 June 2020 on the 
establishment of a framework to facilitate sustainable investment, and the Delegated Acts enacted in 
accordance with that Regulation, undertakings have the obligation to disclose information on how and to what 
extent the company's activities are associated with economic activities that are eligible in respect of the 
environmental objectives of sustainable use and protection of water and marine resources, the transition to a 
circular economy, pollution prevention and control, and the protection and restoration of biodiversity and 
ecosystems (i.e. the rest of the environmental objectives) and with certain activities included in the climate 
change mitigation and adaptation objectives for the first time for 2023, in addition to the disclosures regarding 
eligible and aligned activities required in 2022. Therefore, the accompanying NFS does not include comparative 
information regarding the rest of the above-mentioned environmental objectives or the new activities included 
in the climate change mitigation and climate change adaptation objectives. Moreover, to the extent that the 
level of disclosures for 2022 is not the same as for 2023, the breakdowns provided in the accompanying NFS are 
not completely comparable. In addition, the directors of OBRASCÓN HUARTE LAIN, S.A. included disclosures on 
the criteria that, in their opinion, best enable compliance with those obligations and are defined in Appendix 4.3 
Taxonomy of the accompanying NFS. Our conclusion is not modified in respect of this matter. 

Conclusion 

Based on the procedures performed in our assurance and the evidence obtained, no matter has come to our 
attention that would lead us to believe that the Group's NFS for the year ended 31 December 2023 has not been 
prepared, in all material respects, in accordance with the content required by prevailing Spanish company law 
and the criteria established by the selected GRI Standards, as well as other criteria described as explained for 
each matter in section 5.1 Content index required by Law 11/2018. Non-financial Statement (NFS) and section 
5.2 Content index required by the Global Reporting Initiative (GRI) of the Consolidated Management Report.  

Use and distribution 

This report was prepared in response to the requirements established in prevailing company law in Spain and 
may not be appropriate for other purposes and jurisdictions. 

 ERNST & YOUNG, S.L. 

 (Signed on the original Spanish version) 

 ______________________ 
 Elena Fernández García 
 
 
 
April 29, 2024 

A N N U A L  C O R P O R AT E  G O V E R N A N C E 
R E P O R T 
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